
POSITION VACANCY
Health Resource Advocate (HRA)

Full-Time / Grant Funded

The Gogebic-Ontonagon Intermediate School District is seeking applicants for two full-time Health
Resource Advocates (HRAs). These are 200 day, non-union positions, with the possibility of additional
summer hours. The positions are currently funded through August 2022.

GENERAL POSITION INFORMATION:

The Health Resource Advocate (HRA) will provide front-line support for COVID-19 testing and reporting,
help school districts identify emerging COVID-related health concerns, and strengthen best health
practices by providing consultation, prevention services, and appropriate public health strategies for the
district. The HRA will help to address the greatest needs in school health: the health and mitigation
challenges faced during the COVID-19 pandemic, in addition to other existing and emergent health
issues.

This position will serve as a non-clinical liaison between the appointed school contact and the Local
Health Department to assist the school in navigating COVID-19 challenges. Employees must meet the
minimum requirements, conditions of employment, and be able to perform successfully all essential duties
and responsibilities with or without reasonable accommodations.

PRIMARY DUTIES AND RESPONSIBILITIES: (may include but are not limited to the following)

● Providing consultation, leadership, and public health guidance and services to the school district
for the prevention of COVID-19.

● Serves as a public health team member providing preventive services, early identification of
problems, interventions, and referrals due to COVID-19.

● Works within the context (characteristics, needs, and circumstances) to determine a set of
COVID-19 mitigation strategies appropriate for the appointed schools.

● Serves as the public health representative providing guidance and training to the school district
on appropriate COVID-19 prevention strategies including COVID-19 health screening programs,
case investigation and contact tracing, and determination of best practices that may be impacted
by COVID-19.

● Interprets, reviews, and disseminates model policies, standards, and best practices to promote
safe and effective COVID-19 prevention strategies.

● Reviews plan and/or policies developed by the school to address COVID prevention including
classroom set up plans, class staggering schedules, other social distancing activities as
requested by the school contact.



● Reviews COVID-19 policies developed by the school on behalf of the local health department
with direction on prevention including classroom set up plans, class staggering schedules, other
social distancing activities.

● Works directly with the appointed school contact to effectively contact trace within the school and
provide communication on behalf of local public health and appointed school.

● Works under the direction of a public health professional alongside a team of Health Resource
Advocates at the public health department to ensure all communications with school and
appointed contacts are correctly aligned with the current mitigation structure outlined by the public
health department.

● Coordinate a school-related testing process through the direction of the local health department
as a resource to the school.

● Creates welcoming and positive teaching and learning climate and culture.
● Plans and uses professional judgment, and acts effectively to carry out the functions of this

position.
● Complies with privacy and security laws (HIPAA), Federal, State, and Agency policies, and

procedures.
● Complies with all job safety requirements, including OSHA standards and quality control

requirements. Participates in continuing education programs and self-directed education to keep
skills and knowledge current.

● Demonstrates appropriate communication skills in addressing co-workers, community members
and partners, and clients.

● Demonstrates basic computer skills and willingness to adapt to new software programs as
indicated.

● Demonstrates dependable and reliable attendance patterns.
● Participates in training, drills, investigations, and team responses to public health emergencies

and bioterrorism events.
● Maintains appropriate levels of supplies and materials in support of unit operations and activities.
● Participates in Community Health Outreach activities and events.
● Works collaboratively with the Western Upper Peninsula Health Department.
● All other duties as assigned or delegated by the Superintendent.

COVID Specific Responsibilities

● Stay current on the emerging COVID-19 guidance to appropriately answer questions; stay current
on cases in the area.

● Offer guidance and information to school staff and/or families regarding social-emotional
challenges due to COVID-19.

● In coordination with school administration, keep parents, family, and staff informed by proactively
communicating updates on the illness and how to address related stress and anxiety.

● Assist with best practices and protocols surrounding COVID-19.

EDUCATION, FORMAL TRAINING, AND EXPERIENCE: (Preferred requirements)

● Certification as an RN, LPN, or another clinical health-related field
● Associate’s, Bachelor’s, or Master’s degree in health services.
● Two to four years of progressively responsible, directly related experience desired.

Compensation: Negotiable based on experience and education

Start Date: As soon as possible



Interested individuals should submit materials including, at a minimum, a resume, three letters of
recommendation, copies of professional licenses, and transcripts to:

Patty Ollila
Assistant Director of Business and Finance / Human Resources
Gogebic-Ontonagon Intermediate School District
200 South Elm Street; PO Box 20
Ewen, Michigan  49925

Electronic submissions can be emailed to pollila@goisd.org

Date Posted: September 16, 2021
Closing Date: This position is open until filled.

Questions regarding this position may be directed to Alan Tulppo, Superintendent, at atulppo@goisd.org
or 906-575-3438, ext 300.

The candidate selected for this position must pass a criminal background check and drug test
prior to being recommended to the Board of Education.

The Board of Education does not discriminate on the basis of race, color, national origin, sex, (including sexual orientation or
transgender identity), disability, age, religion, height, weight, marital or family status, military status, ancestry, genetic information, or

any other legally protected category, (collectively, "Protected Classes"), in its programs and activities, including employment
opportunities.
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